The Manitoba First Nations Police Service (MFNPS) is
seeking applicants for the position of:

Position: Director of Corporate Services o s
Reports to: Chief of Police

Location: Brandon Headquarters

Hours: Full-time

Summary

The Director of Corporate Services provides executive-level leadership, strategic oversight, and
organizational direction for the Corporate Services Division of the Manitoba First Nations Police Service
(MFNPS). Reporting directly to the Chief of Police and working closely with the Police Commission, this
position plays a critical leadership role in supporting the long-term growth, sustainability, modernization,
and governance transformation of the organization.

As MFNPS continues to expand operationally and organizationally, the Director of Corporate Services is
responsible for ensuring internal administrative departments, financial systems, workforce planning, and
organizational structures continue to evolve in alignment with the Service’s projected growth trajectory
and long-term strategic priorities.

This role is heavily focused on:

Government relations and funding negotiations;

Strategic organizational planning;

Financial sustainability and long-term funding models;

Human Resources and workforce development strategy;

Governance modernization and organizational transformation initiatives;
Executive-level project management; and

Building internal organizational capacity to support continued service expansion.
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The Director of Corporate Services is a member of the Senior Command Team and serves as a key
executive advisor to the Chief of Police and Police Commission and is responsible for leading high-level
organizational initiatives involving funding negotiations, compensation modernization, pension parity
initiatives, and long-term operational stabilization strategies. The position requires a highly capable
executive leader who can balance strategic planning, government relations, organizational development,
financial stewardship, and executive-level administration within a rapidly evolving policing environment.

Key Responsibilities

« Lead Corporate Services operations including Finance, Human Resources, Payroll, Procurement,
and Administrative Services.

« Support strategic planning, organizational restructuring, governance modernization, and operational
growth initiatives.

+ Oversee budgeting, financial reporting, audits, funding agreements, and government funding
negotiations.

+ Oversee Human Resources functions including recruitment, labour relations, compensation reviews,
workforce planning, and employee wellness initiatives.

Serve,
Protect.
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Oversee payroll administration, compliance, and process improvements are maintained effectively.
Coordinate governance, legal, and organizational transformation initiatives with executive leadership
and external partners.

Build and maintain relationships with government agencies, First Nations leadership, and
stakeholders while representing MFNPS in strategic discussions.

Qualifications

Post-secondary education in Business Administration, Public Administration, Finance, Human
Resources, Commerce, or a related discipline. Equivalent education and extensive leadership
experience may be considered.

Progressive senior leadership experience in public-sector, policing, Indigenous governance, or
caomplex organizational environments.

Extensive experience in government funding negotiations, strategic planning, organizational
transformation, and executive administration.

Strong understanding of public-sector accountability, governance structures, Indigenous policing
frameworks, and government funding models.

Demonstrated experience managing organizational growth, change management, and
transformational initiatives.

Strong knowledge of labour relations, financial oversight, organizational development, and policy
govemnance.

Knowledge, Skills & Abilities

« Strong executive leadership and strategic decision-making abilities.

« Exceptional organizational development and project management skills.

¢ Advanced financial and analytical capabilities.

« Strong negotiation, communication, and relationship-building skills.

» Ability to work effectively with government agencies, Indigenous leadership, executive management,
legal counsel, and external stakeholders.

+» Demonstrated professionalism, discretion, and sound judgment in handling confidential and sensitive
matters.

» Strong understanding of organizational governance, policy development, and executive
administration.

Working Conditions

» High-pressure executive environment with multiple competing priorities and deadlines.

» Significant responsibility for organizational growth, funding negotiations, strategic initiatives, and
executive-level operations,

« Regular interaction with executive leadership, government representatives, legal counsel, and
community stakeholders.

s Occasional travel may be required.

Compensation

A competitive executive compensation package will be provided, commensurate with the scope of the
role and the successful candidate’s experience

Other Requirements:
Successful Background check, Valid Class 5 license, and ability to work flexible hours.

Equity Statement
MFNPS is committed to employment equity and encourages applications from Indigenous peoples and
other equity-deserving groups.



DEADLINE FOR APPLICATIONS: JUNE 19, 2026 15:00HRS
A complete application package should include:

o Cover letter

+ Resume

o 2 Written Letter of References

« Consent to Release (available on MFNPS website)

Please forward necessary documents to:
Human Resource Generalist
Manitoba First Nations Police Service
60132-A Highway 10, Brandon MB R7A 5Y5
Fax: (204) 856-5389, Email: humanresources@mfnp.ca

MFNPS appreciates the interest of all applicants: only those who receive and interview will be
contacted. As an Indigenous employer we encourage First Nation, Inuit and Metis applicants to

apply.



